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Racial Justice Taskforce Meeting Notes 

October 2, 2020/1:30pm 

Participants: 

Administrators 
Greg Aycock, Dean, Inst. Effectiveness 
Jason Parks, Dean, Instruction 
Monica Green, President 
Sam Lee, VP Academic Affairs 
Antonio Muniz, Asst. Director, Food Services 
Gustavo Oceguera, Dean Grants & Equity 
Kaneesha Tarrant, VP Student Services 
 
Faculty 
Maria Adams, Assistant Professor, ECE 
Ruben Aguilar, Assistant Professor, 
Kinesiology 
Courtney Buchanan, Assistant Professor, 
Anthropology 
Peggy Campo, Professor, A&P 
Araceli Covarrubias, Assistant Professor, 
Spanish 
Norma Hernandez, Assistant Professor, 
Psychology 
Ryan Hitch, Associate Faculty, English 
Megan Lindeman, Assistant Professor, Art 
Lisa Nelson, Professor, English 
Dominique Hitchcock, Professor, Spanish & 
French 

Chris Rios Berrios, Associate Faculty, 
Psychology 
Judy Perry, Professor, Computer Science  
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 It should be all, but Greg needs to look closer at the calculations, CRC 
is included for sure, but he would need to check on Dual Enrollment 

o The 10-Point Plan to Address Anti-Blackness template shown is from 
University of San D
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• Dominique and Kevin worked on greater alignment of the EMP goals and objectives 
with the RJT. 

• Under Scope/Deliverables, there is a recommendation to start the development of 
the 21-22 plan to create outreach and inreach project teams.  The project teams do 
not exist today but can be developed over the years as longer-term goals. 

o Umoja programs are already doing some of the outreach mentioned. 
o Not all our Black students are part of Umoja, so we want to be sure to build 

out that work for the entire student population regardless of program. 
o Will we be adding more students, it is so important to have the voice of the 

Black student in the conversation. 
 Sean Davis is reaching out to students.  Monica will reach out to Sean 

and Angelica. 
 Ask taskforce members to encourage participation.  Noting that Umoja 

and ASNC students may have a different experience.  Incentivize 
involvement through student ambassadors. 

 Random sample of students, removing students who are not involved 
in programs at the college.  Target students who have not been 
involved and contact them directly and build a relationship with them. 

 Not all our students are part of Umoja, we need to hear from these 
students to understand what the experience is for every Black student. 

 The student survey inquires about desire for student participation. 
o Charter membership will be updated and the finalized charter will be posted 

to the website. 
 

IV. Local, Regional, and State Updates 
o October 27th filming The Prison Within followed by a webinar 
o Two projects: developing Social Justice ADT and satisfying the CSU 

requirement for Ethnic Studies 
 Need broad campus wide participation, asking faculty in all fields look 

for classes that fit in the equity lens to add to the curriculum at NC 
 
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o Initial meeting with UCR to synergize social justice efforts, more information 
to come 

o Racial Equity Institute State Taskforce meets next week, outlining the 
curriculum for the January institute. 

o Dominique has joined Black Faculty Caucus at the state level, will share more 
at the next meeting. 

 
V. USC Equity Leadership Alliance Report 

o September 10th Fostering and Sustaining Inclusive Classrooms for students of 
color. 

 Over 200 in attendance, shared results of qualitative and quantitative 
climate surveys over 15 years (50 campuses, nationwide study).  Small 
breakout sessions, one prompt was to reflect on a time where you 
made a racial mistake.  Asked members to share when inclusive 
experiences on campus changed perspective.  Title was a little 
misleading, was looking for more guidance. 

o Gustavo shared a draft of a planning document to determine and plan for 
attendees of future trainings and track goals. 

 Still gathering input on who will attend the trainings 
 The planning document will be sent out with the meeting notes.  

Please send feedback to Gustavo Oceguera 
 

VI. Liberated Scholars is going to host a film screening and interview with one of the 
film's creators in October. The film, The Prison Within 

 
VII. 10-Point Plan to Address Anti-Blackness Workgroup  

 
VIII. Progress | Next steps | Support needs | Meeting schedule  

 
a. Workgroup A – Lift Black Voices (#2)/Build a Culture of Commitment to Eliminate 

Anti-Blackness (#10) 
o Working on the student survey 
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o Making 


