Racial Justice Taskforce
December 4, 2020/ 1:30-3:00pm

AGENDA

Assessment. Education. Implementation.

@H YLVLEOH @ 2SHQ KRQHVW FRQYHUVDWLRQ @ /LVWHQ WR OHDUQ @ |
@ %H RSHQ WR QHZ SHUVSHFWLYHV @ (VWDEOLVK OHYHO RI FRQILGHQW|
DQG EH EUDYH @ 1R WLWOHV QR SRVLWLRQV @

l. Welcome & Introductions
Il. Student Voice (3-5 mins)

a. Reaction to student survey
b. What is the single most important thing a college must do to retain students of
color?

Il. 10-Point Plan to Address Anti-Blackness Workgroup
BURJUHVYV _ 1H[W VWHSV _ 6XSSRUW QHHGY _ OHHWLQJ VFKHG.

a. Workgroup A — Lift Black Voices (#2)/Build a Culture of Commitment to Elim inate
Anti -Blackness (#10)

b. Workgroup B — Critically Examine Student Conduct & Discipline Data (#4)/Address
Anti -Blackness in Campus and School Policing (#5)

c. Workgroup C - Acknowledge the Past and Revisit the History of Anti-Blackness

(#1)/Address Anti -Blacdk2igsND théeBiammpRegutt@et (#3)
a. September 26: Reform or Dismantle? Beyond Diagnosing Racism!
b. October 24: "Compounded Oppression: Sisters Circle"
c. November 21: Transitioning from Anti -Blackness to Pro-Black

V1.



Next taskforce meeting — January 8, 2021 (proposed 2" Friday)

Racial Justice Taskfo rce Purpose
< Identify racial inequities and dismantle racist practices in our institution for students

and employees
« Inward assessment to examine where and how systemic racism is affecting our students

and employees
* Audit classroom climate and create action


https://urldefense.proofpoint.com/v2/url?u=https-3A__cccpln.csod.com_phnx_driver.aspx-3Froutename-3DSocial_Topic_Posting_DiscussionPostingDetails-26Posting-3D5313-26Root-3D72&d=DwMFAg&c=fLaMFnpc1iXN3uKNdmpXowaaxaKKXnJ5KtwGqmlStPc&r=68d-Oe2m-iOY9aT414fB5jYEQ2JT2gbgUbTUxwzmp5E&m=AxPL2EgwReiXNyaTjVuZ9KiR6uxa-A_TZCrUrVY2Mes&s=oqOCGS7Y9v883PEsIUmPndbC_lR9G7RI6yBbBstqRfI&e=

